»WHOYCTPUANTHUTE OTHOLLEHUA peanHocTv U nepcnexkTuemn®

HKHuwrata Ha pgou. A.H. EBrenu EBreHwes o3arnageqa SMHOAYCTPUANHMWTE
OTHOLUEHWA peanHocTM M nepcnexTMBM®, 3acAra Bee ouwe PRAKD 3aCTLNBaHa, HO BCe no-
akTyanHa B ChHBPEMEHHMA CBAT Tema. MICNeNBAHETD Ha BLMPOCMTE, CEbLP3aHW C
MHAYCTPMANHWTE OTHOLEHWA, KOETD € OGEKT Ha KHMraTa € MHOMO H3BPeMEHHO W
3n060aHEBHO, 38W0TO NPEADCTABA YHWKANHATAE BL3MOMHOCT NPea YMTaTeNs 43 ce 3ano3Hae
KAaKTO C PRANHOCTMTE, TAKA U C NEPCNEKTUBMTE B PAIBUTHETD HA MHAYCTPMANHWUTE OTHOLWEHWA,
KaTo 0cobeH aKUEeHT e 3aN0KEH B ANHAMMKATE Ha Pa3BMTUE Ha HACTBLNBALLMTE B TRX NPOLECH.

Mouarpadmata e ocobeHo nonesqa v NPUBAEKaTENHA 33 WWPOK KPBT CNEWMANWCTI,
Thit HATO ABTOPLT B CBOETO WINIDIKEHME CHYETABA KAKTO TEOPETUYHM NO3HAHMA, PA3KPMBALLM
CLLWHOCTTA M XapaKTEPUCTUKATAE Ha MHAYCTPWANHWTE OTHOWEHMS, Taka W NOCNEA0BaTENAHD
O4YepTasa NPaKkTUYECKOTO PAiBUTHE Ha WHAYCTPHANHWTE OTHOLWEHWMA, KOETO 3aCAra NoYTH
BCHYKM CHEPM Ha MUBOTA Ha ChBPEMEHHMTE oblecTra.

Ha BasaTa Ha cepUoIHO NPOYYBAHE W 3HANW3 HA MHEHMWATA HA LUMPOK KPbI CBETOBHM
EHCTIEPTW, 3BTOPLT NPasM 3aAsA004EH aHaNM3 HA NPOMEHWTE B TPYAa, nNalapa Ha Tpyaa
ChALPMAHWETO Ha TpyAa, 3 oTTam 0BoCHOBaBA M HEOBXOAUMOCTTA 33 HOBM 3HZHKUA M YMEHMA
Ha paboTewuTe, CBBP3aHKM Che Ch3A3RAHETO HA KAYECTBEHD HOBM PaboTHM MecTa.

Jacnymasa aa ce otbenemu asToposata No3vUMA, BasMpaHa Ha CHUWHOCTTA W
NPUHUKMNKTE 33 W3rpamaaHe W QYHKUWOHMPaHE Ha CWCTEMATa Ha MHAYCTpHanuuTe
OTHOLWEHMA, 42 3HANM3MPaHWUTE OCHOBHM MNPUHUMNM H3 MHAYCTPWANHWTE OTHOWEHWRA ca
M3BEfEeHM OT ABATONOAMILHATE NPaKTUKE HE MHOTO CTPaHK B CBETE, HaKTO M CTAHOBMLLETO, Ye
TAXHOTO paieuTMe ce O0OYCNaBA OT CamoTO pasBMTME HA OBLWECTBEHO-UKOHOMMYECKMTE
CHCTEMM.

ObocHoBaHo W aprymedTHpado aetopwT obocHoBaga, Ye B pe3ynTaT Ha HOBWTE
WIMCKBAHUA KbM 3HZHWATA U YMEHWATE Ha paboTHUUMTE Ha Na3apa Ha TPYAa Ce & NORBMAA
HoBa rpyna pabotHa cuna — paboTHaTta cuna Ha 3HaHWeTo. WMHTepec npeacTaBnABaT
PAICHMAEHMATE HA ABTOPA 338 NOCNEACTEMATE NOPOLEHWM OT ChEPEMEHHMTE NPOMEHM 8
XapaKkTepa Ha TPYAOBaTa AEWHOCT, CBbp3aHu ¢ reorpaduaTta Ha paboTHUTE MeCTa, 3 OTTam M
¢ MOBWAHOCTTa Ha TPYAA, 33 NPOTUBOPEYMATE CBBLP3aHK C eeKTMBHOCTTAE Ha TPYA3, KOWTD
M3NCKBaT 43 ce Hamepw Banavca memay QYHAAMEHTINHMTE 3IHAHMA W KOTHUTUBHMUTE M
COUMANHO-NOBEAEHYECKU YMEHWA.

MpuHoT 33 WM3CNefBaHeTo € CWHTeTMYHWAT pa3pes w obobuwasaHeto  Ha
EbL3ASHCTEBMETD BhPXY WHAYCTPHaNHWTE OTHOWEHWA HA NPOLUECH, KOWTO aBTOpa pasrnemaa,
HaTo BL3XOA H3 NONYAU3IMa M NPOTEKUMOHM3MAE, YBENWYEBIHETO NPOLBAMMTENHOCTTA Ha
MWBOTA W 33CHMNEHOTO CTAPEEHE Ha HACENEHWETO; MUTPaLMATA W MUIPaUMOHHMTE NpouecH,
YBENWYEBAHETD Ha COLUWANHOTO HEPABEHCTRO; BNMAHWETO HA ENeKTPOHHWTE NPaBWTENCTES W

ap.



3acnymasa Aa ce oT6enemn 1 aBTOPOBMAT GHANNS HA NEPCMIEKTUBUTE 33 PaIBUTHE Ha
WHAYCTPMANHUTE  OTHOWEHWA M H3  OCHOBHMTE  y4acTHMUM B  TAX, 3acaraw
NPEAN3BMHATENCTBATE Nped AbPHKABUTE M TEXHMTE NPaBUTENCTBA NPW afanTUpPaHETo Ha
MHAYCTRHANHUTE OTHOWEHUA KbM CLEPEMEHHMTE YCADBMA,

WHTepec npeacTaenAea nogpobHO NpeaCTaBeHaTa NO3ULUS Ha aBTOPA 33 PA3EMTHETO
Ha MHAYCTPHUANHUTE OTHOLWEHWA BHLE BPL3KE CbC CTOAWMTE NPE TAX Npeau3BMHaTencTea
Kato: BanaHca meway nmbepanMsma w HamecaTa Ha AbpMagata B o6 LWecTBEHWA |
WKOHOMMYECKKM MMBOT, NOTPeBHOCTTA AbpMaeaTa Aa NPecTPYKTYPUPa CBOATA NOAWTHKA B
CLOTBETCTBME C HOBMTE PEANHOCTH B 0BWECTROTO; TPaWKHMTE TEHASHUMM Ha 33abnbouasane
H3 HEPaBEHCTBATE W NPOMATUMAWMTE OT TOBA NPeAW3BUKATEANCTBE, 33 PONATA Ha
paboToaaTenuTe M CUHAMKATITE; 33 OPraHM3ALMMUTE HA IPAMAAHCKOTO OBLWECTBO.

3acnyra Wa aeTopa e, 4e npeacTags cobCTReHO mIchegBaHe Ha CLCTOAHWETO Ha
WHAOYCTPUMANHUTE OTHOWEHWA W OMEpTABa OMHAMWKATA HA TAXHOTO PA3BMTHE, W3NAraiku
CBOATA aBTOPCKA TE3a 33 TE3M AaKTYaNHWU NPOLECK B ChBPEMEHHWTE obwecTsa,



"INDUSTRIAL RELATIONS Realities and Prospects"

The book of Associate Professor, D.Sc. Evgeni Evgeniev titled "INDUSTRIAL RELATIONS
realities and perspectives", touches on a topic that is still rarely advocated, but increasingly
relevant in the modern world. The study of issues related to industrial relations, which is the
subject of the book, is very timely and topical, because it provides the reader with a unique
opportunity to famillarize himself with both the realities and the prospects in the
development of industrial relations, with a special emphasis on the dynamics of the
development of the processes occurring in them.

The monograph is particularly useful and attractive to a wide range of specialists, as the
author in his presentation combines both theoretical knowledge revealing the essence and
characteristics of industrial relations, and consistently outlines the practical development of
industrial relations, which affects almost all spheres of life in modern societies .

On the basis of serious research and analysis of the opinions of a wide range of world experts,
the author makes a thorough analysis of changes in labor, the labor market and the content
of labor, and from there justifies the need for new knowledge and skills of workers related to
the creation of quality new jobs.

It is worth noting the author's position, based on the essence and principles of construction
and functioning of the industrial relations system, that the analyzed basic principles of
industrial relations are derived from the leng-term practice of many countries in the world,
as well as the opinion that their development is conditioned by the very development of
socio-economic systems.

Reasonably and argumentatively, the author justifies that as a result of the new requirements
for the knowledge and skills of the workers in the labor market, a new group of workforce has
appeared - the workforce of knowledge. Of interest are the author's reflections on the
consequences caused by modern changes in the nature of labor activity, related to the
geography of jobs, and hence to labor mobility, on the contradictions related to labor
efficiency, which require finding the balance between fundamental knowledge and cognitive
and social-behavioral skills.

A contribution to the study is the synthetic section and generalization of the impact on
industrial relations of processes that the author considers, such as the rise of populism and
protectionism, the increase in life expectancy and the accelerated aging of the population;
migration and migration processes; the increase of social inequality; the impact of e-
gavernments, etc.

Also worth noting is the author's analysis of the prospects for the development of industrial
relations and of the main participants in them, concerning the challenges facing countries and
their governments in adapting industrial relations to modern conditions.



Of interest is the author's detailed position on the development of industrial relations in
relation to the challenges facing them, such as: the balance between liberalism and the
intervention of the state in public and economic life; the need for the state to restructure its
policy in accordance with the new realities in society; persistent trends of widening

inequalities and the resulting challenges; on the role of employers and trade unions; for civil
society organizations.

It is to the credit of the author that he presents his own study of the state of industrial

relations and outlines the dynamics of their development, presenting his authar's thesis about
these current processes in modern societies.



B KkHurata cu ,EMOUMWMOHANHA WHTENUTEHTHOCT B TPYAOBATA
DEWHOCT" pou. 4. H. EBreHy EBreHMes e 3acTbnun eAHa HOBa U MHOTD aKTyanHa
TEM3, 3 UMEHHO eMOLMOHaNHaTa WHTE/IMTEeHTHOCT Ha XopaTa B npoueca Ha
TPYAa, KOATO BCE NO-YECTO CTaBa 0BeKT Ha BHUMaHWE Npes NociegHUTE rofAUHM,
B KOWTO CbBPEMEHHUTE YCNOBMA HA HOBATa MHAYCTPUANHE PEBONIOLMA NOCTABAT
BCE NO-BUCOKWM W3MCKBAHUA KbM JIMMHOCTHUTE KayecTBa Ha paboTHuuuTe U
CAYMMTENNTE.

ABTOpPBT € pa3rnemga aKTyanHW 3a CbBPEMEHHOTO 0BuWecTso
NPeAW3BUKATENICTBA KAaTO CbYeTaBa YCMNEeWHOo TeopeTWYHaTa TpakToBKa Ha
BbMpPOCa C NPaKTUHECKOTO My nNpuaoKeHue n obocHoBasa HeobxogumocTTa oT
CEPUO3HM YCU/IMA B NOCOKa Ha passuTWe W NOBWLLABAHE Ha eMOLWOHanHaTa
MHTENWreHTHOCT Ha XopaTa.

B npepacraeeHoTo u3cnenBaHe aBTOPBLT aHanuiaupa npobnemartukara,
CBbp3aHa € eMOUWOHaNHaTa WHTE/IMMEeHTHOCT y XOopaTa, 3Ha4YeHWeTo U 3a
pa3BuTMETO Ha PaboTHUTE BIAMMOOTHOLWEHWUA MEXAY TAX U BIMAHUETO i BBPXY
YCHBLPLIEHCTBAHETO Ha TPYLOBMTE NPOUECM M NOBMILIABAHETO Ha TAXHaTa
edeKTMBHOCT.

KHurata we e eaWH noneseH nomolwHMK 8 paboTata KakTo Ha BCEKM
paboTew, uaM Tbpcelw, npodecuoHanHa peanu3auMmA, Taka M Ha PHbKOBOAHM
Kagapw, ekcrnepTu B obnacTTa Ha Tpy4a M TPYAOBMUTE OTHOLWEHMWA, CUHOWMKANHK
AEAUM, CNELUMANU3EHTH U CTYAEHTH B Ta3un obnacr.



EMOTIONAL INTELLIGENCE IN THE LABOR ACTIVITY

In his book "EMOTIONAL INTELLIGENCE IN THE LABOR ACTIVITY", Associate
Professor, D.Sc. Evgeni Evgeniev advocated a new and very relevant topic,
namely the emotional intelligence of people in the work process, which has
increasingly become the object of attention in recent years , in which the
modern conditions of the new industrial revolution place increasingly high
demands on the personal qualities of workers.

The author examines current challenges for modern society by successfully
combining the theoretical interpretation of the issue with its practical
application and substantiates the need for serious efforts in the direction of
development and increase of emotional intelligence of people.

In the presented research, the author analyzes the issues related to emotional
intelligence in people, its importance for the development of working
relationships between them and its influence on the improvement of work
processes and the increase of their efficiency.

The book will be a useful assistant in the work of everyone working or seeking
professional fulfillment, as well as managers, experts in the field of labor and
labor relations, trade unionists, specialists and students in this field.



BBAEIHETO HA TPYJA U HHOIYCTPUAJIHUTE OTHOLLIEHUS

Hou. p.1. EBrenn Eprennes, VHCC

Pesrome:

B nacmoswjama cmamus ce npasi pempocnexyus ka npoMenume & mpyda u mpyoosama
f}E'ﬁHfJC?H H HPB.‘&'EH”‘!H i HHd‘J"CmpMﬂEHMFHE‘-' OMHHHEHWR & CheReMeliiime Voiloaud, Kamo
cpedcmen s Vebebpuiencmeane  na  mpydosama  deiinocm.  Ouwepmanu  ca Hosume
npeduzgukameicmea  nped  mpyoosama  deunocm W MNOVCMpudinume  omuowenus. B
FAKTOYCHIE A ONEPMUHI HAKOU SUNCOAHUA Ha déMopd 3@ uNOAI6aHe Ha npeduMemesamd u

CINTHRESARANE N NOmMeRY I THIE HEQAMIEN om Lfemﬂbpmama uuﬂ_y‘cmpummu PESOINIA,

Kmwouwoeu dymu: mpyvo, mpydosa Odetimocm, uHOVempuamiu ommuowenua, Hemenpma

HHOVCMPUATHA PEBOTIONUSA.

THE FUTURE OF LABOR AND INDUSTRIAL RELATIONS

Assoc. Prof. D.S. Evgeni Evgeniyev, UNWE

Summary:

This article presents a retrospection of changes in work and employment and the relationship
with industrial relations in contemporary conditions, as a means of improving emplovment. The
new challenges to emplovment and industrial relations are outlined. In conclusion. some of the
authors' views are outlined for the benefits und limitations of the potential negatives of the

Fourth Industrial Revolution,

Keywords: Labor, Labor activity | Industrial Relations, Fourth Industrial Bevolution.



HEOBXO/JJUMHUTE ITPOMEHH B OBJIACTTA HATPYJIA U
COLHA/THATA TIOJIMTHKA

Jdou. n. 1, EBrenn Esrenunesn, YHCC

Pesome:

Cmamusma pasanexcda HAKOD auxdaHua Ha a8mopa cesp3aHl ¢ noaumMuKkama
u ynpasjieHuemo Ha mpyoda, mpydosume omHoweHus u coyuaaHama noaumuxa 8 P.
bunzapus. [Mocmaeam ce npuMyunnu ssnpocu 3a  npomada Ha nodxodume &
NOAWMUKEMA No YNpasieHUe HA NPoyecume cesp3aHu ¢ mpyda u pamkama Ha
budewume cmumyau cesplaru ¢ doxodume om mpyd, op2aHuzayuama Ha mpyoosus

npoyec @ ChapeEMEHHUME YCA08UA, COYUGAHOMO NapmMyiLOpCmao u ﬂp

KnrowoBn mymm: Tpyjd, AOXOAM OT TPYyA, COLUMANHO NapTHBOPCTEO,

COlIHa/IHA MOJAHTHKA.

NAHOPAMR HA TPYOR’ 3/2020



The necessary changes in the field of labor and social policy

Assoc. Prof. Dr. Evgeni Evgeniev, UNWE

Summary:

The article examines some views of the author related to labor policy and
management, labor relations and social policy in the Republic of Bulgaria. There are
fundamental questions for changing the approaches in the policy for management of the
processes related to labor and the framework of the future incentives related to the income
from labor, the organization of the labor process in the modern conditions, the social

partnership, etc.

Key words: labor, labor income, social partnership, social policy.

NARHOPAMA HA TPYDA" 3/2020



INEPCITEKTHUBH TIPEJ PA3BBUTUETO HA
HHAYCTPUAJIHUTE OTHOUIEHHUSA

Hdou. x. H. EBrenu Esrennes - YHCC

Pezrome:

Hacrosmara cratva oYeprasa HAKOW BIKIAHHMA 33 NEPCNEKTHBUTE B Pa3BHTHETO Ha
HHAYCTPHAJHHTE OTHOWIEHWA, KAKTO W TPODBIEMHTE KOWTO NPeicTOM ja pellaBaT
OTZEMHHTE YHacTHMUM B TO3H Npouec. Pasrjewpar ce yCIoBHATA B KOWTO wWe ce
pasBMBAT WHAYCTPHMA/JHHMTE OTHOWIEHHA W NepPCrneKTHBAaTA B Pa3sBHTHETO Ha
R3aMMOOTHOLIEHHATA MEKJYy OTIeTHATE Y4acTHHUUM B Tax, HKiowouwosn aymu
HHIYCTPUATHH OTHOWEHHA, CHHAMKATH, paboToAaTe N, CTPYKTYPH Ha TPAIAHCKOTO
oburecTro

JEL: J50

NAHOPAMA HA TPYOR® /202



PROSPECTS FOR THE DEVELOPMENT OF INDUSTRIAL
RELATIONS

Assoc. Prof. d. s. Evgueni Evgueniev - UNWE

Abstract:

This article outlines some views on the prospects in the development of industrial
relations, as well as the problems to be solved by individual participants in this process.
The conditions in which the industrial relations will develop and the perspective in the
development of the relations between the separate participants in them are considered.
Key words: industrial relations, trade unions, employers, civil society structures

JEL: Js0

NAHOPAMA HA TPYAR" 1/2021



EMOLIMOHA/THATA UHTEJIUTEHTHOCT U
OPTAHHU3ALIUATA HA TPYJOBATA JEMHOCT

don. a. H. EBrenu EBrennes, YHCC

THE EMOTIONAL INTELLIGENCE AND THE
ORGANIZATION OF WORK ACTIVITY

Assoc. prof. Evgeni Evgeniev, D.S. UNWE

Peszrome:

B wacmoswama cmamua ce pazenemwdam OCHOSHUME NOCMAHOBKU MHa
EMOYUOHAAHAMA UHMENUZEHMHOCM U 8PB3KAMA U € Op2aHU3AYUAMA Ha mpydosama
definocm. Aemopsm ce cnupa Ha noa3ume 3a pabomelyume om 081adAGaAHEMO HA
£NeMEHMUIME HA EMOYUOHATHAMA UHMENUZEHMHOCT U E0HOSPEMEHHO U3ACHASA KAK Me
ce ompasasam espxy pabomama u yeneggeMocmma Ha mpydosuime exunu.

Kmouoeu dymu: emoyuoHaiHg UMMENUZEHMHOCT, Op2aHu3zayua Ha mpyda,
mpydoau exunii.

JEL: jou.

n." o.m. “. "umw 3/2021



Abstract:

This article discusses the basic formulations of emotional intelligence and the
relationship with the organization of work. The author focuses on the benefits for workers
from mastering the elements of emotional intelligence and at the same time clarifies how
they affect the work and success of work teams.

Keywords: emotional intelligence, labour organization, work teams.

JEL: jou.
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OPTAHUBAILIUA HA IEMHOCTTA MO
OLIEHKA HA TTIPO®ECUOHAJTHUSA PUCK

Jou. n.H. EBrenn Esrenuen
Kareppa ,YoBemku pecypceu u

coumanHo ocuryparane” - YHCC

Peszrome:

CraTHATa pa3rnexia BLIpoca 3a OPraHH3alMAaTa U MPOBEXJaHeTo Ha OLEHKaTa
Ha npodecHoHaHUS PHCK, KaTo GOPMYIHPa CBIIHOCTTA, OCHOBHHTE LeH M 33Ja9H
KOMTO CTOAT Nped Taau jgeiHocr, Onpesenedy ¢a OCHOBHHTE AEHHOCTH, KOWTO ce
ocbulecTBaBaT. PasrnegaHu ca erany Ha pafoTa NMpH OUEHKAaTa HA PHCK3, KaTo e
M3ACHEHD TAXHOTO ChILPHAHHE.

Kmouoeu dymu: mpodecuoHaneH puck; OesomacHocT W 3japaBe npd  paboTa;
OpraHM3auMg Ha TPYJa;

JEL: jou, j28
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ORGANIZATION OF THE ACTIVITY UNDER
OCCUPATIONAL RISK ASSESSMENT

Assoc. Prof. D. S. Evgeni Evgeniev
Department of Human Resources and

Social Security- UNWE

Summary:

The article deals with the organization and conduct of occupational risk assessment,
formulating the nature, main goals and objectives of this activity. The main activities
that are carried out are determined. Stages of work in risk assessment are considered,
and their content is clarified.

Key words: occupational risk; safety and health at work; labor organization;

JEL: jo1, j28
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OPTAHU3ALMUATA HATPYJIOBATA JEMHOCT B
CbBPEMEHHMUTE YC/JIOBHUSA

Hou. a. . EBrenwn EBrenues

3am.-pexTop Ha Bucuero yuwinme no 3acrpaxoBate u GuHaHcH

THE ORGANIZATION OF LABOR ACTIVITY IN MODERN
CONDITIONS

Assoc. Prof. D. SC. Evgueni Evgueniev

Vice-Rector of the Higher School of Insurance and Finance

Peziome: B wacmoswama cmamus aeémopsm npasu pempocnekyus Ha
OCHOGHUME MmeHdenyuu u npeduagukamencmaa nped opeaHuiayuama Ha mpydoeama
deliHocm & CoBpemennlme yeao08us Ha UKOHOMUYECKO U coyuanHo passumue, Ha maau
OCHO8A4 Npasu HAKOAKO U3spda 3ad ocobenocmume, npednocmaskume U
zasuCcUMOCTIUME, onpedensawu deliHocmma no opaaHu3ayus Ha mpydosama delihocm 8
ceapemennume ycioeus. QPopmyaupa ocHosHume 3adavu HA Op2aHuU3AYUAMA HA
mpydogama dellHOCM Npe3 NpuIMama Hd NPOMENAWAMA ce CoyuanHo-uKoHoMu1ecka
cpeda.

Knawwoeu dymu: mpyd, opzanuzauus Ha mpydosama deliHocm.

JEL: Jon; |80
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Summary: In the present article the author makes a retrospective of the main
tendencies and challenges before the organization of the labor activity in the modern
conditions of economic and social development. On this basis, he draws several
conclusions about the features, prerequisites and dependencies that determine the activity
of organization of labor activity in modern conditions. Formulates the main tasks of the
organization of labor activity through the prism of the changing socio-economic
environment.

Key words: labor, organization of labor activity

JEL: Jo1; |80
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NPEAW3IBUKATENCTBA MPEA NA3APA HA TPY3A B YCTOBUATA HA
KPU3U

Aou. Aa.H. EBreHn EsreHmes

3am.- peKTop Ha BMCWETO yunAuLLe No 3acTpaxosaHe M pUHAHCK

Pesiome: CTaTMATE pasrNexda OCHOBHW NPeAM3IBUHATENCTEA NPES nasdapa Ha TRYAd,
NOPOMEHK OT ra3oBaTa HPW3A M MUIPAHTCKMA HATMCK. OCHOBHO € 33CerHato BAMAHWETO Ha
MUTPEHTCHUTE NOTOUW OT BAM3KMA WM3TOR W YHPaHHa, pa3znuqMATa B ABATA NOTOKA W
OTpaMEeHWeTO BbPXyY Nasapa Ha Tpyaa 8 buarapua. PaarnefaHo e CblWo W BAMAHWETO Ha
raioeara Kpuaa W npofinemuTe KOWTO NPOM3THYET 38 TRYAOBWA Nasap.

ABTOpa MOCOYBA HAKOW CBOM BUKAAHWA 33 HAMaNABaHe BAMAHMETD HA HErATUBHUTE
thaKToOpKM NOPOAEHH OT ABETE KPWU3K.

Knwouoew gymu: TPYA, Na3ap Ha Tpyaa

JEL: J01; 140

CHALLENGES BEFORE THE LABOR MARKET IN CRISIS
CONDITIONS

Assoc. Ph.D. Evgeny Evgeniev

Deputy Rector of the Higher School of Insurance and Finance

Abstract: The article examines the main challenges facing the labor market caused by the gas
crisis and migrant pressure. The impact of migrant flows from the Middle East and Ukraine,
the differences in the two flows and the impact on the labor market in Bulgaria is mainly
affected. The impact of the gas crisis and the resulting problems for the labor market are also
discussed.

The author points out some of his views on reducing the impact of the negative factors
caused by the two crises.

Keywords: labor, labor market

JEL: JO1; 140



UHAYCTPHAJIHUTE OTHOIIEHHS — muHano u HacTosie
nou. A. H. Esrenn Esrennes — YHCC

Peslome: Hacrosmara cratis npasd peTpocneKlMs HA Pa3BHTHETO Ha
WHIYCTPHATHUTE OTHOLIEHHA OT TAXHOTO BB3HWKBaHe 1o aHec, M3scHsBa
CBIIHOCTTA Ha OCHOBHHMTE NMPHHLIKIH, 110 KOUTO Te (YHKIIHOHHPAT H HA OCHOBHHMTE
YYacTHHIIH B Te3W oTHoNIeHHA. Pasrnexkna OCHOBHHTE TEH/IEHIHH B CEBPEMEHHHTE
yCIOBUA ¥ QOPMHPAHETO Ha HOBK ,,MTPadH " B Te€3H OTHOIIEHHS.

K11040BH IVMH: HHIYCTPHAIHA OTHOLLIEHHS. CHHARKATH, paboTonaTey.

Summary: This article is a retrospective of the development of industrial relations
from their inception to the present day. Clarifies the essence of the basic principles
on which they operate and the main participants in these relations. It examines the
main trends in modern conditions and the formation of new "players" in these
relations.

Key words: industrial relations, trade unions, employers.



