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HNiuesa, Jl., YnpasieHue Ha JHMYHOCTHOTO pa3Butue, MHW3aarencrso
“I'puropmii borocsioB”, Codus, 2022, ISBN 978-619-7622-28-7

Monorpadpusata € (okycupaHa BbpXY pasrpbllaHeTo Ha (M JIOHSAKbBIE
BB3BPBILAHETO KbM) KOHLEMUUATA 32 JINYHOCTHOTO pa3BuTHe. [ 1aBHOTO mocnaHue
Ha MPOYYBAHETO € Ja CE OCUTYPHU pa3OnpaHe U J1a ce IPEJOCTaBU 10Ka3aTeJICTBO, e
ChILIECTBYBa MOLICHSIBAHE Ha MpPUHIUIA 3a ceOENO3HAHMETO KaTO OCHOBa 3a
JMYHOCTHO U KapUEPHO Pa3BUTHUE, KAKTO M HA NPHUHIIMIA 3a yIOBJIETBOPEHOCTTA U
0JarochCTOSIHUETO Ha HHAUBUAUTE. OCHOBEH AakKLEHT C€ TOCTaBid BbpXY
ce0Eerno3HaHUETO U BbpPXY 3HAUMMaTa poJiATa Ha YUYUTEIUTE, YHUBEPCUTETCKUTE
MPENo/IaBaTesid ¥ MEHTOPUTE B TO3U MPOLIEC.

OcHoBHaTa Te3a €, 4e caMmo JHMYHOCT, KOSATO MO3HaBa ce0e CH, CBOUTE TalaHTU U
CBOMTE CUJIHM CTPaHH, JTUYHOCT, KOSITO )KMBe€ U pabOTH B CHHXPOH ChC 3a10KOUTE
U JapOBaHUsATA CH, MOXKE J1a IOCTUTHE 0J1aroChCTOSIHUE, YCIEX U YIOBIETBOPEHUE
B Pa3JIM4YHUTE 00JIACTU HA KUBOTA.



CbBpeMEHHOTO OOIIECTBO M OpPraHM3allMOHHA KyJITypa pasriexkJar mpoieca Ha
JUYHOCTHO pa3BUTHE KaTo ce (QOKycHpaT MPEIUMHO BbPXY KapUEpPHHUTE W
JUYHOCTHUTE YCHEXH, HO PSIAKO CE€ pas3riexaa ILSUIOCTHOTO OJarocChbCTOSIHHE,
YAOBJIETBOPEHUETO U KOMILJIEKCHOTO JOOpYBaHE Ha WHIMBH 1A KATO N3MEPUTEIIH Ha
JUYHOCTHOTO Pa3BUTHE.

Mouorpadusara pasriaexja KakTo MHOTOOpONMHHMTE acleKTH Ha JMYHOCTHOTO
pa3BUTHE, Taka U HAKOM OPTraHU3ALMOHHU TEHICHIMHU 33 YTBBPXKIABAHETO U
HampeabKka Ha JUYHOCTTa B MpodecruoHaHaTa Kapuepa U B JKMBOTa KaTo IISJIO.
Baxno e na ce oObpHE BHMMaHWE, Y€ HSIKOM TEMH MO HEOOXOAMMOCT OCTaBatr
HE3aCerHaTH OT HACTOSIIOTO IpoydBaHe. To3M Tpyl He oOXBallla Pa3ChKIACHUS U
HACOKH 32 IICUXO0JIOTUYECKOTO PA3BUTHE HA IETETO MIPEAH YUMUIIHUIIIHA BB3PACT, KAKTO
U HE pasriexia B JETalllM XoJa Ha KapuepHus Hampenbk. Monorpadusra e
ChCpPEAOTOUEHA BbPXY JMUYHOCTHOTO pa3BUTHE O€3 OIJIe] Ha €BEHTYaJIHU KYJITypHU
paznuuus. OCBeH TOBa, T4 He ce (POKycupa BbpXY ONPEENIEH eTan OT JUYHOCTHOTO
pa3BUTHE, HUTO IbK CPEJl HEHHUTE LEIN € U3MEPBAHE HA MOJ3UTE OT JIMYHOCTHO
pPa3BUTHE YpE3 KAaU€CTBEHHU WJIM KOJUUECTBEHU KPUTEPHH.

CrtpykTypara Ha MOHOTpaduATa cie/iBa TPAAUIIMOHEH MOJIe] U € 0o)OpMEeHa B TpU
TJIaBH.

The monograph focuses on the development of (and to some extent the return to) the
concept of personal development. The main message of the study is to provide
understanding and provide evidence that there is an underestimation of the principle
of self-knowledge as a basis for personal and career development, as well as the
principle of satisfaction and well-being of individuals. The main emphasis is on self-
knowledge and on the important role of teachers, university professors and mentors
in this process.

The main thesis is that only a person who knows himself, his talents and his
strengths, a person who lives and works in sync with their talents and gifts, can
achieve prosperity, success and satisfaction in various areas of life.

Modern society and organizational culture view the process of personal
development, focusing primarily on career and personal success, but rarely
considers the overall well-being, satisfaction and complex well-being of the
individual as measures of personal development.



The monograph examines both the numerous aspects of personal development and
some organizational trends for the establishment and progress of the individual in
their professional career and in life in general. It is important to note that some
topics necessarily remain unaffected by the current study. This book does not cover
reflections and guidelines for the psychological development of the child before
school age, nor does it examine in detail the course of career progress. The
monograph focuses on personal development without regard to possible cultural
differences. Furthermore, it does not focus on a particular stage of personal
development, nor is it aimed at measuring the benefits of personal development
through qualitative or quantitative criteria.

The structure of the monograph follows a traditional model and is formed in three
chapters.

HNimesa, /1., Komynukanus HaBpeme u Ha mscro, UK “Bboxunap /lanesn”,
Codmus, 2020, ISBN: 978-619-91527-1-3

Ilenra Ha kHurata ,,Komynukanuu HAspeme u HA MscTo* € 1a moAroTBu unraTess
3a pa3au4HO ¥ OTTOBOPHO oOlyBaHe. JaBa ce KoHIenTyajlHa paMKa U crielupuaHu
YMEHHMS 32 KOMyHHKalllsg B KOMIUIEKCHA cpena. lIpencraBar ce mHCTpyMEHTH 3a
MIOCTUTaHE Ha JIUYHHU, AKAJEMUYHH, TPO(HECUOHATHHU U CTPATErMUECKH OM3HEC LIEIIH.
B kHurara ce mpeacTtaBAT yMEHHs 3a KOMYHHKAaUHs IPE3 pa3iUYeH MOTJEHd, a
MMEHHO 4pe3 [O0EMaHE€ Ha OTrOBOPHOCT 3a KOMYHHUKallMOHHUA mporec. OcBeH
pPa3IMYHU TEOPUM U MOJEIIN 33 KOMYHUKALIMsI, KHUTaTa PEICTaBs HA YUTATEIINTE
TEHJCHLUUTE BBbB BepOagHaTa U JUTMTAlIHATa KOMYHHMKAalus, KaTo Hail-
3aabs1004eHO € npencraBeH HJIII moxena (HEeBpO-TMHIBHCTUYHO MpOrpamMupaHe).
Otpenss ce chneuMaJHO BHMMaHME Ha HeBepOajdHaTa KOMYHHMKAUus U
MPE3CHTAlMOHHUTE yMEHHs KaTO KIYOBHM 33 CHBPEMEHHHS, OTIOBOPEH
KOMYHHUKATOpP, HE3aBUCUMO Jlajli KOMYHHUKAIUATA CE OCBIIECTBSBA B HE(hOpMasIHa
WM GopmaiHa cpena, B JMYEH Wi NpodecroHarieH KouTekceT. KuuraTta 3aBbpiiBa
C OTIENHA TJlaBa, IIOCBETEHA HAa KOHBEHUMOHAJIHH, MOJEPHH H pa3JINYHU
MIPAaKTUYECKH MPUJIOKUMH TEXHUKM M CTpPaTernd 3a YCHbBBPLICHCTBAHE Ha
KOMYHMKallMOHHUTE ymeHus, cpex kouto HJIII Texnuku, cyrecronefuayau MOAEIH
U Jp.

Kuurara e opopmena B 1mect riiaBu, ¢ 00em ot 272 cTpaHULIH.



The aim of the book "Communications on time and on place" is to prepare the reader
for different and responsible communication. It provides a conceptual framework
and specific communication skills in a complex environment. A variety of tools for
achieving personal, academic, professional and strategic business goals are
presented. The book presents communication skills through a different perspective,
namely by taking responsibility for the communication process. In addition to
various theories and models of communication, the book introduces to the readers
the trends in verbal and digital communication, the most in-depth presentation of
the NLP model (neuro-linguistic programming), as well as other tools and
instruments. Special attention is paid to non-verbal communication and presentation
skills as key for the modern, responsible communicator, regardless of whether the
communication takes place in an informal or formal environment, in a personal or
professional context. The book ends with a separate chapter dedicated to
conventional, modern and various practical techniques and strategies for improving
communication skills, including NLP techniques, suggestopedic models and more.

The book is divided into six chapters, with a volume of 272 pages.

Kuura Ha 6a3ara Ha qucepTauMoHeH TPy

Nanena, /1. YcbBbpIIEHCTBAHE HA NIPE3eHTAIIMOHHM YMeHus1, 2022, ISBN 978-
619-7622-25-6

YMeHHeTo 3a Tpe3eHTHpaHe Ce€ BB3MpPHEMa KaTo KPUTHYCH CIEMEHT Ha
KOMYHHUKAIIMOHHATa KOMIIETEHTHOCT Ha MEHUKBpa. [Ipe3eHTallMOHHUTE YMEHUS
00eMHABAT CIIOCOOHOCTTA Ja ce yOexaaBa, 1a ce u3narar (akTu U apryMeHTH, 3a
Ja JOCTUTAT YCIEITHO KOMYHHMKAIIMOHHUTE CHOOIICHHS 10 MO-TOojdsMa Tpymna ot
xopa. Bceku MEHUDKBp MOXKE J1a pa3BHE TE€3W yMEHHS, aKkO MMa JOCTaThYHO
MoTHuBalus. Te ce Oa3upar Ha WHIUBUIYAIHU CIIOCOOHOCTH M 3aBHUCIT OT
JTUYHOCTHU XaPaKTEPUCTHUKH, ONUT U IPUIOOUTH YMEHHSI.

Kuurara ce ¢okycupa BbpXy MNPE3CHTALMOHHUTE YMEHUS Ha MEHWIXBPU OT
MPAKTUKATa, KOWUTO M3IBJIHABAT 33Ja4yd 34 IPE3CHTUPAHE, CBBP3aHU C
OCBIIECTBSIBAHE Ha CHEIU(PUYHUTE UM MEHUUKbpPCKUTE (QyHKIMH. B Tpynma ce
MpEICTaBs aBTOPCKAa METOAMKA 334 YCBbBBPIIECHCTBAHE HA WHAUBHIYAIHU
MPE3CHTALIMOHHN YMEHHUS, KOATO OTYUTA JIMYHUS TpodUI U BPEMEBUs pecypc Ha



MEHU/UKBbpPAa M € OCHOBAaHAa HA MHIAUBUIAYAJIECH MOJAXO0J B HErOBOTO IIOCJIEABAIIO
oOyueHmue.

OcHoBHHAT 00eM Ha kHHrata € ot 120 crpanunu, ¢ Briarouenu 20 ¢urypu u 27
tabnuuu. PazpaboTkaTta € cTpyKTypHpaHa B MET YacTH: YBOJ, TPU ChABPKATEIHH
IJIABYU U 3aKJIIOUYCHHE.

The ability to present is perceived as a critical element of the communication
competences of the managers. Presentation skills combine the ability to persuade,
and to present facts and arguments in order to successfully reach communication
messages to a larger group of people. Every manager can develop these skills if
he/she has enough motivation. They are based on individual abilities and depend on
personal characteristics, experience and acquired skills.

The book focuses on the presentation skills of practicing managers who perform
presentation tasks related to the performance of their specific managerial functions.
The paper presents the author's methodology for improving individual presentation
skills, which takes into account the personal profile and time resources of the
manager, and is based on an individual approach in their subsequent training.

The main volume of the book is 120 pages, including 20 figures and 27 tables. The
development is structured in five parts: introduction, three chapters, and conclusion.

CraTtuu

NameBa, JI. Punnanackara oOpasoBareqHa cucrema, Cnucanue
"IpenyynJIMIIHO ¥ YYHJIUIIHO oOpa3oBanue' op. 4/2022, (ctp. 82-94), ISSN
2535-0692.

Pa3BuTHETO Ha TMYHOCTTA HE 3aBBHPINBA ChC 3aBBPIIBAHETO HA 00PAa30BAHUETO U HE
3armoyBa ¢ MbPBOTO PabOTHO Ha3HaueHHe. CBETHT ce MPOMEHS MO-0bP30 OT KOraTo
u faa o6uo. Haii-noOpaTa Hagexaa 3a ObJICIIETO € J1a ce pa3padoTH HOBa MapaJurMa
32 YOBEHIKUTE BH3MOXKHOCTH M 3a JIMYHOCTHOTO Pa3BUTHE, 3a Jia C€ MOCPCIIHE
HOBaTa €pa Ha YOBEIIKOTO ChINecTByBaHe. Hamexamo e ma ce pa3Bue HOBO
pazOupaHe 3a 3HAYEHUETO HAa TOBA Ja C€ CTUMYJIMPA U Pa3BUBA YOBEIIKHUAT TaJaHT
M 32 TOBa KaK TAJIAHTUTE C€ TIPOSBABAT PA3TMYHO TIPH BCEKUTO.



Cratusta ce (Qokycupa Bbpxy AehuIUTUTE HAa oOpazoBarenHaTa CHCTEMa B
MOBEYETO JIbp>KaBH, KAaKTO U B bbirapus, mo-KOHKpPETHO, BbPXY 3a JIUIICAaTa HA
cpena, cnocoOCTBalla 32 Ch3JaBaHE Ha MO3HAHHME 33 ce0€ CM U CTUMYJIMpaHE Ha
TaJlaHTH, CTPACTHU, JUYHU YMEHUS, 3aJI0KOU U cTpemexu. [loTeHImanbT Ha BCEKU
ce MpOsIBABA MO PA3JIMUCH HAYMH, & OTKPUBAHETO U PA3BUTHUETO MY € BAXKHO 3a
0J1arOCBhCTOSIHUETO M yCIieXa Ha JIMYHOCTTAa Clief] 3aBbpIIBaHe Ha 00pa30BaHUE U
npu u300pa Ha Kapuepa.

ABTOpBT MOBAWIa BBIPOCH U YpE3 aHaIM3 Ha J0OpU NPAKTHUKH, IPEIOCTaBs
OTTOBOPH U PELLIEHUS HA MPOOJIEMH, CBbP3aHU ¢ MOJOOpPEHHE Ha 00pa30BaATEITHUTE
cuctemu B EBpona u no-koHKpeTHO B bbarapus. CtaTusita npeactaBs 3a1b1004eHO
koHIenmuaTa Well-being xaro nenrpanen ¢hokxyc Ha puHIaHACKaTa 00pa3oBaTeIHA
CUCTEMa M MPUYMHA 3a BHUCOKOTO MO3UMIMOHMpaHe HAa DuHIAHIUSA B pa3iUyuHU
KJIacalliy 3a 00pa3oBaHUE, TUTUTATHU YMEHHS U )KUTEHCKA YOBIETBOPEHOCT.

Personal development does not end with the completion of education and does not
begin with the first job assignment. The world is changing faster than ever. The best
hope for the future is to develop a new paradigm for human capabilities and
personal development to meet the new era of human existence. It is imperative to
develop a new understanding of the importance of stimulating and developing
human talent and of how talents manifest themselves differently in everyone.

The article focuses on the deficits of the education system in most countries, as well
as in Bulgaria, in particular, on the lack of an environment conducive to creating
knowledge about oneself, and stimulating talents, passions, personal skills, aptitudes
and aspirations. Everyone's potential manifests itself in different ways, and its
discovery and development is important for the well-being and success of the
individual after graduation and in choosing a career.

The author also raises questions through an analysis of good practices, providing
answers and solutions to problems related to the improvement of the educational
systems in Europe and in particular in Bulgaria. The article presents in depth the
concept of well-being as a central focus of the Finnish education system, and as the
reason for the high position of Finland in various rankings for education, digital
skills and life satisfaction.



Ilieva, D., Roadmap for organizational Al implementation, cm. Ilapu u
KkyJarypa, ISSN 2683-0965.

[Ipe3 mnocnenHuTe TOAVMHU WHOBATUBHUTE OPTaHU3AlUA HW3MOJI3BAT PaA3IUYHU
KpeaTUBHH IM(POBU TEXHOJIOTHH, BapHpalld OT MPHIOKEHUS 0 H3KYCTBEH
unrenekT (Al), 3a ga mpoekTUpaT HOBU OW3HEC MOJCIHM U Ja YJIOBIETBOPSBAT
KJIIMEHTUTE C Y00CTBO, OTIMYHO Ka4y€CTBO U IOCTHITHU 1IEHU. MHOTO CEKTOpU Beue
ca MPOMEHEHHU OT BbJIHATA OT TEXHOJIOTMYHU KAaTaKJIM3MH, a TS TebpBa 3aroyBa.
Haii-ronsiMoTO Mpeau3BUKATEICTBO € OalaHCHpPaHETO Ha TPUTE OCHOBHHU
B3aMMOOTHOIIICHUS: YOBCIIKUAT yM W MAaIlIUHUTE, (PU3NYECKUTE MPOIYKTH H
uupposute mHATGOpMHU; M SAAPOTO (LEHTPATM3UPAHO 3HAHHWE) W ThJIIATA
(menenTpanu3upaHo 3HaHUE). AKO OMU3HECHT HCKa Ja ObJe €laHa Kpayka Mpen
KOHKYPEHIUATA, aKO OCh3Hae, ue IudpoBaTa MHTErpalus B OpraHu3alusiara He €
n300p, a HEOOXOIMMOCT, ¥ aKO MCKa Jla U3IMOJI3BaT CUJIaTa Ha T€3W TEXHOJIOTHH, 32
1a moo0pu ornepanuuTe U J1a YBEJIUYU CTOMHOCTTA CH, TOTaBa IMBTAT € CaMO KbM
uHTerpanus Ha Al.

Tazu cratus mpeacTaBst yChbBbPUICHCTBaHA TbTHA KAPTa 32 BHEIPSBAHE HA PELICHUS
3a W3KycTBeH wuHTeNnekT (Al) B opraHuszauumte. ABTOPBT O4YepTaBa
TEPMUHOJIOTUTA, ThiA KaTO IIbTHATA KapTa € MpeAHa3HaueHa Jla c€ M3IMOJ3Ba OT
pa3iMuHu OWU3HECH — TEXHOJIOTMYHM M TaKWBa, HECBBP3aHU C TEXHOJOTHUTE.
MopaenpT ce ¢doKycupa BBPXY OOIN MOJXOJ, pa3pabOTeH CThIIKA IO CTHIIKA Ha
YETUpPU €Tamna, KbJETO pa3jIuYHU aHaJIu3M I[oMaraT Ha OpraHu3aluuTe [1a
UACHTUUIIUPAT TEKYIIOTO ChCTOSIHUE HA W3MOJ3BAaHUTE TEXHOJOTHUHU, KOETO TH
BOJM JIO YKEJTAaHOTO CHCTOSIHME W Objenu nmoysu. [IbTHaTa KapTa gaBa HACOKU 3a
pasriiexkJaHe Ha HM3MCKBaHUsATAa 3a MamuHHO oOydeHue (ML), oOpaboTka Ha
ecrectBeH e3uk (NLP) W MNOTEHIMaJIHOTO WU3MOJ3BaHE Ha pPoOOTHUKA WU
pobotusupanu omneparuu (RPA). CtpykTypara Ha craTuara ce€ CBhCTOM OT
npenu3MpaHa mbTHa kKaprta 3a Al, 0asupanHa Ha Tperjie[] Ha JUTeparypara u
MPaKTUYECKH aHAM3W Ha Kazycu. [IpTHaTa kapra Moxke na (PyHKIIMOHHpA KaTo
OTIpaBHA TOYKA 3a YCIICIIHOTO BHeApsiBaHe HA Al B pa3nnyHu BUOBE OpraHu3aluu
C 1IeJI IOCTUTaHE HAa KOHKYPEHTHO MPEIUMCTBO.

Innovative organizations have employed a variety of creative digital technologies,
ranging from apps to artificial intelligence (Al), to design new business models and
satisfy clients with convenience, excellent quality, and affordable pricing in recent



years. Many sectors have already been altered by this wave of technology-fueled
upheaval, and it is only getting started. The biggest challenge is the rebalancing of
the three major relationships: human minds and machines, physical products and
digital platforms; and the core (centralized knowledge) and the crowd
(decentralized knowledge). If businesses want to be one step ahead of the
competition, if they realize that the digital integration in the organization is not a
choice, but a necessity, and if they want to harness the power of these disruptive
technologies to improve operations and increase business value, then the path is
only towards Al integration. This article introduces a refined roadmap for the
implementation of artificial intelligence (Al) solutions in organizations. The author
outlines the terminology as the roadmap is designed to be used by a variety of
businesses — technology and non-technology related. The model focuses on a step-
by-step overall approach developed in four stages, where different analyses assist
the organizations into identifying the current state of technologies used, leading
them to the desired state and future benefits. The roadmap provides guidance on
considering the requirements for machine learning (ML), natural language
processing (NLP), and the potential use of robotics or robotic process operation
(RPA). The paper structure compiles into a polished Al roadmap based on literature
review and practical case analyses. The roadmap could function as a starting point
for the successful deployment of Al in different kinds of organizations with the aim
of achieving competitive advantage.

Hauesa, /1., lmmutpos, I'. ""The evolved education — information technologies
and digital thinking", XlIll-ra MexayHapoana Hay4yHa koHdepenuus ,E-
VYnpasienue u E-Komynuxamus'', waum 2021, (33-41) ISSN 2534-8523,
MN3naresncrBo Ha TY-Codus.

Crarusgta uMma 3a Uen Ja aHajau3upa HeoOXOAMMOCTTa OT HOBH OOpa3oBaTEIHU
pedopmu B EBpomna u bwearapus ¢ oryien Ha Obp30 pa3BUBAIIUTE CE€ TEXHOJOTHH.
Pasrmexnar ce ymeHusita Ha OBJCHIETO, TEXHOJOTUYHOTO BB3JCHCTBHUE BBPXY
oOpa3oBarenHus TMPOIEC, KaK TOBAa BBH3JICUCTBHE TMPOMEHS THPCEHETO Ha HOBU
YMEHUS HE caMo 3a ObjemnaTa npodecruoHaita peaan3aius Ha yYeHUIIUTEe, HO U 3
HACTOSIIIUTE YMEHUs Ha yuutenute. OCHOBHUAT (DOKYC Ha M3CIEABAHETO € BBPXY
KpUTUYHATA U CIICIIHA HEOOXOIUMOCT OT 3HAYUTEIHA TPOMSHA B HAYMHA, TI0 KOUTO
YUUTEIUTE c€ 00yuaBaT U MOATOTBIT 3a TSAXHATA B3UCKATEJIHA POJI KaTO YUUTEIIH



Ha ObpaemuTe mMoKojeHus. [IpoydBaHeTo 3akimouaBa, 4ye B 0OOpa30BaTEIHHUTE
CHUCTEMH C€ OTJAeNs TBBbpPAC MHOTO BHHUMAaHHE HA YMEHHUATA, KOUTO YUCHUITUTE
TpsIOBa a Pa3BUAT 32 CBOETO OBJeIIe, MPEHEOPETBaiKi YMEHHITA, OT KOUTO CE
HY)KJIasAT YIUTEINTE, 3a Ja CE CIPABIT ¢ ObP3UTE TEXHOJIOTUIHH MPOMEHHU.

This article aims to analyze the necessity of new educational reforms in Europe and
in Bulgaria in view of the rapidly evolving technologies. It discusses the skills of the
future, the technological impact on the educational process, how this impact
changes the demand for new skills not only for the future professional realization of
students, but also for the current skills of teachers. The primary focus of the
study is on the crucial and urgent need for a significant change in the way
teachers are trained and prepared for their demanding role as teachers of the
future generations. The study concludes that the attention of the educational
systems is placed too much on the skills students must develop for their future
and neglectingly less on the skills thatteachers need in order to cope with the
rapid technological changes.

HNiauesa, /1., ""/la 00bpHeM BHUMAaHUE HA BHUMaHKeTO Win (HE) Bauumanuero",
Cnucanne "llpexyynIuiiHo W YYHJIHIIHO odpa3oBanue' op. 2, (cTp. 40-47),
ISSN 2535-0692, MapT - Anpua 2021.

Hamupame ce B CBAT Ha CBpBXOBp3 HHPOPMAIITMOHEH PACTEX U OE3MpereeHTHO Mo-
JBJIBT YOBEITKY KUBOT. U ABaTa hakTopa nmocTaBsT rojisiMo MpeIu3BUKATEICTBO /1a
ce MoAAbprKa KOTHUTHUBHA FOJTHOCT TPE3 )KUBOTA. XO0paTa KaJyBaT 3a BCE ITOBEUE U
MoBeUY€ HOBA MH(OpMAIIUS U CTaBa BCE MO-TPYAHO Jia c€ OObpPHE BHUMAHUE HA €THO
HEIlo TpaitHo. B nombiHeHMe, TOBa 3aTPyIHIBA U 3aAbP>KAaHETO HA BHUMAHUETO Ha
HSIKOTO 32 MHOTO JBJITO BpEME.

OO6XBaThHT Ha YOBEIITKOTO BHUMAHUE JHEC CE M3MEPBa Ha 8,25 CeKyH 11, B CpaBHEHHUE
¢ 12 cexynau ipe3 2000 r. [TpomsiHaTa B 4OBELIKUS CIEKThP HA BHUMAHUE CE AbJIKU
Ha M3MOJI3BAaHETO HA JUTUTAJIHU YCTPONCTBA U HA Pa3HOOOPA3UETO, MPEIaraHo Ot
3ao0uKansmara cpeaa. B ycunusara cu 3a cipaBsiHe ¢ WHPOPMAIMOHHUS TIOTOK,
Xopara ca MOCTUTHAIM M3KIIOYUTEIHO MOJ00peHH yMeHus 3a (GuiTpupaHe Ha
CHOOIIICHHATA, KOUTO UCKAT J1a BUIAT U UYSIT.



Cratusita pasriexia aaHaJUTHYHO NedUIMTAa HAa BHUMAaHHWE KaTro mpoOjeM Ha
MIOJIpacTBAIIUTE, 0OCOOCHO CpeJ Jelara BbB Bh3pacToBa rpyma ot 6 1o 15 roauHu.
dokyc Ha aHaiHW3a ca MpPU3HAIUTE Ha Je(UIUT HAa BHUMAHWE TMPHU Jerara u
TPYIHOCTHUTE, IO KOWUTO TE€ BOMST, MPETOBAPBAHETO C MHGOpPMAIHS, ChUETAHO C
MHOTOOPOWHU JUTHTAHUA JICHHOCTH, W3BBPIIBAHM HA Yac, KaKTO W MPOOIEMHUTE
BCJIC/ICTBHE HA YBEJIMYCHOTO BPEME 3a W3MOJ3BaHE Ha €KPaHU MOpaaud OHJIAWH
KJIaCOBETE U MPOOJIEMHUAT 00CeT Ha BHUMAaHKE CpeJl Jerara.

B 3akmrodeHneTo ca TPEACTAaBEHM HMHCTPYMEHTH 3a TIPEOAOJsIBAHE HA
uaeHTuGuImpanuTe MpoOIeMH.

We are in a world of ultra-fast information growth and an unprecedented longer
human life. Both factors pose a great challenge to maintain cognitive fitness
throughout life. People are craving more and more new information, and it is
becoming increasingly difficult to pay attention to one thing lasting. In addition, it
becomes even more difficult to hold someone's attention for a very long time.

The range of human attention today is measured at 8.25 seconds, compared to 12
seconds in the year 2000. The change in the human spectrum of attention is due to
the use of digital devices and the diversity offered by the environment. In their efforts
to deal with the flow of information, people have achieved extremely improved skills
for filtering the messages they want to see and hear.

The article analytically examines attention deficit as a problem of adolescents,
especially among children in the age group of 6 to 15 years. The focus of the analysis
are the signs of attention deficit in children and the difficulties they lead to, the
information overload combined with numerous digital activities performed per hour,
as well as the problems occurring due to the increased screen usage time owed to
online classes and problematic reach of attention among children. The conclusion
presents tools for overcoming the identified problems.



NuaumeBa, /., "dururamna 3aabranka', Cnucanme ''llpexyyuavmHo u
YYWJIMIIHO oOpa3oBanme'’ Op. 1, (crp.13-23 ), ISSN 2535-0692, SAnyapm -
®eppyapu 2021.

B cBaT, B KOUTO NPUIIOKEHUITA HENPEKHbCHATO CE€ KOHKYpPHUPAT 33 YOBEIIKOTO
BHHMaHHE, OCh3HATOCTTAa HA MHAMBUIA € moj araka. Crartusara € MocBeTeHa Ha
HapacTBalllaTa B CBETOBEH Mamnlad HHUIMATHBA - JIBM)KEHHETO 3a XyMaHHH
TEXHOJIOTUX' IIOCBETEHO Ha IPUBEKIAHETO HA TEXHOJOTHHUTE B CHOTBETCTBHUE C
YOBELIKUTE HY>K/I1, BMECTO M3IT0JI3BAHETO HA YOBEIIKATA YA3BUMOCT C LIeJ [Teqaiioa.
AHanu3bT ce (oKycupa BbpXY XyMaHHUTE TEXHOJIOIMH, IMPOEKTUPAHU Ja Obaar
COLIMAJIHO OTTOBOPHH, KaTO MPEJOCTABAT MOJI3U 3a MOTPEOUTEIUTE U 0OIECTBOTO,
0e3 J1a MPUYUHABAT Y€CTO HAOII0JaBAHUTE HETaTUBHU €(DEKTU KaTO MPETOBAPBaHE
¢ wuHbopmamus W  HachbpyaBaHE HA  pa3opd, EKCTPEMH3bM U
ne3uHpopManus. ABTOpbT MNOJYEpTaBa HEOOXOAMMOCTTa OT BB3IUTAaBaHE Ha
OCB3HATOCT M0 OTHOIIECHHWE HA U3IOJI3BAHETO HA TEXHOJOTHUH U POJIATA HA YUUTEIS
B IIOJIIOMAaraHeTo Ha Pa3BUTHETO U BB3IIUTAHUETO HA YUYCHULIUTE, U IPEBPBIIAHETO
UM B JIMYHOCTHU C U300p U OCH3HATOCT KAaTO KOHTPAITyHKT Ha pOOOTU3UpPAHU XOPa,
(yHKIMOHUPAILH HAa aBTONWIOT U MPUCTPACTEHU KbM TEXHOJIOTUYHHU YCTPOUCTBA.
B 3aknroyeHueTo craTusATa MOJYEpTaBa 3HAYMMara pojisi U OTTOBOPHOCT HA
YUUTENIUTE W OOYUMTENIUTE 3a H3rPaXJAAHETO Ha LEHHOCTHTE Ha OBbACIINUTE
MOKOJIEHUS ¥ MPEA0CTaBs MHCTPYMEHTH 3a IPEOA0sIBaHE Ha CBpbXUH(pOpMaLUsITa
¥ MO3BYHOTO MPETOBAPBAHE IIPU MMOAPACTBALLIMTE.

In a world where applications are constantly competing for human attention, the
consciousness of the individual is under attack. The article is dedicated to the
growing global initiative - the Movement for Humane Technologies, dedicated to
bringing technology in line with human needs, instead of using human vulnerability
for profit. The analysis focuses on human technologies designed to be socially
responsible, providing benefits to consumers and society without causing the often
observed negative effects such as information overload and the promotion of
discord, extremism and misinformation. The author emphasizes the need to raise
awareness about the use of technology, and the role of the teacher in supporting the
development and education of students, and turning them into individuals with
choice and awareness, as a counterpoint to robotic people operating on autopilot
and addicted to technological devices.



In conclusion, the article emphasizes the important role and responsibility of
teachers and trainers in building the values of future generations, and provides tools
for overcoming the information overflow and the brain overload in adolescents.

HNiuesa, Jl., I'eopruesa, /. ,,/iururagno npeanpuemadvecrso. Kak ma ro
HacbpunM®, Cnucanmne IlpenyymaMiHo M y4YWJMIIHO oOpa3oBanue' Op. 4,
ISSN 2535-0692, FOam — ABrycr, 2020.

Jurutanu3anysaTa HENPECTaHHO IPOMEHsS HauuHa, [0 KOWTO XopaTa >KUBEST,
paboTaT u yuyat. Cunra ce odaye, ye MHOTO XOpa HAMAT HEOOXOAUMUTE YMEHUS A
pearvpar Ha Bb3HUKBalllaTa JUTHTaJHA UKOHOMHUKA M oOuiecTBo. Benenctsue Ha
TOBa, MMa3apbT Ha TpyAa, OM3HECHT M OpPraHU3AlMUTE H3MUTBAT HEIOCTUT Ha
KBaMMpuuupaH ©  oOpa30oBaH  YOBEIIKM  pecypc, KOETO  HaMajsiBa
KOHKYPEHTOCIIOCOOHOCTTa M C€ OTpa3siBa HEraTUBHO Ha MPOM3BOAUTEIIHOCTTA HA
KoMranuure. Ta3u craTusi ce (POKycHpa BBPXY 3HAUYEHHETO M BAXKHOCTTA Ha
YMEHUSATA IO TUTUTAIHO IPEANPUEMAYECTBO. Pa3MMHABAaHETO MEXKy YMEHHUATA HA
MIIaIUTE XOpa, KOUTO HaIycKaT oOpa3oBaTeiHaTa CUCTEMa, U HCKAHMUATA Ha
paboTojaTenure, € OOIIOM3BECTEH MPOOJIeM, KOMTO MOXKE J1a ObJie pelleH 4upes
BbBEXJaHE Ha oOOydeHHe / Kypc IO MpeANpHeMadyecTBO KaTo YacT oOT
3aIbJDKUTENIHATA YUYWIMIIHA TporpaMa. ABTOPUTE pasriek1aT TEPMUHOIOTHUATA U
TEHJCHIMUTE B c(epara NUTUTATHUTE U MPEANPUEMAYECKUTE YMEHHUs, KaTo Ce
M030BaBAT Ha HALlMOHAIHU U €BPONENHCKH CTATUCTUYECKH JIAHHU.

B 3axmouenue, cratusita 0oOpbIla BHMMaHue Ha  KAauyecTBOTO  HA
npeanpueMayeckoTo obpazoBanue B bbiarapus u He0OOXOIUMOCTTAa YUUTEITUTE J1a
ObaaT cHAOeHU C HEOOXOIUMHUTE YMEHHS 32 00yJaBaHe HAa YUCHHUIIUTE.

Digitalization is constantly changing the way people live, work and study. However,
it is believed that many people do not have the necessary skills to respond to the
emerging digital economy and society. As a result, the labor market, businesses and
organizations are short of qualified and educated human resources, which reduces
competitiveness and negatively affects the productivity of companies. This article
focuses on the importance and significance of digital entrepreneurship skills. The
mismatch between the skills of young people leaving the education system and the
demands of employers is a well-known problem that can be solved by introducing



an entrepreneurship training / course as part of the compulsory school curriculum.
The authors examine the terminology and trends in the field of digital and
entrepreneurial skills, referring to national and European statistics.

In conclusion, the article draws attention to the quality of entrepreneurship
education in Bulgaria and the need for teachers to be equipped with the necessary
skills to teach students.

Namesa, /1., "CoabcbkbT HA MokoJeHUATa'", Cnucanue "llpexyyniumHo u
YYHJIHIIHO oOpa3oBanue" Op. 3, (ctp. 22-31), ISSN 2535-0692, Maii - FOun
2020.

B MuHanoTo, aHaNM3bT HA MOKOJICHUSTA CE€ € CBEXAJl O TPYNUPAHETO UM B JBE
necetusietus. JIHeC ToBa HE € Bb3MOXKHO TOpajJid JMHAMHUKaTa Ha KUBOTa, OBP30
IIPOMEHSIIUTE C€ TEXHOJOTHH, aKTyaJlu3upaHeTo MPoPeCcuuTe U YMEHUATA, U JIp.
CopBpemMHueTO Hajara IMOKOJeHUATa Ja ObJaT OOCAWHEHH B JECET WJIU I0-MAaJIKO
FOJMHYU, 3a Jla MOXE Jla C€ OTpa3sAT IMOBEACHYECKUTE MOJEIU U BIpBaHUS,
XapaKkTepu3upaliy KOHKpeTHaTa TeHeparusl.

OT KOMYHHKAITMOHHA TJIeTHA TOYKa, KaK TTOKOJICHUATA J]a ChKUTEICTBAT MUPHO H
Jla oOIIyBaT YCIIEITHO ITIOMEXKIY CH B 0Opa3oBaTeiHa, OM3HEC U COIlMalIHA Cpefa,
¢ MPETU3BUKATEIICTBO, BAJIMIHO 3a BCUYKH. MIHTepec Ha HacTosIaTa CTaTHs €
OOIIyBaHETO MEXAYy TOKOJIEHHUATa B KiacHaTa cras. [lo-KOHKpETHO — Kak
YUHUTEIAT — MPEACTABUTEN HA HIKOJKO MOKOJICHUS, 1A ,,JIOCTUTHE 10 YUYCHUKHT
ot nokoJienue Z u Anda. Jla € 100Bp yunTesn, OTIAUYEH NeAaror U CreruaiiucT B
o0JacTTa CM Ha TperoJlaBaHe, Be4Ye HE € JOCTaThYHO 3a MPEernoaBarelsiT B 21Bu
BeK. KbM ,,MakeThT* OT KOMMETEHIMU U 3aTBJDKATCITHUTE W3UCKBAHUS KbM
CHbBPEMEHHUSI y4YMTEJ, CHaJaT IO3HAHHETO W YMEHUETO 3a pa30upaHe Ha
MTOKOJICHHSITa, KOUTO ca U KOUTO uaBaT. CTaTusATa pa3riexaa 3aabJI00UeHO Kak,
3a J1a IOCPEIIHE U 3aIbP>KU HACTOSIIOTO MOKOJICHHUE, YUUJTUIITHATA Cpella TpsOBa
Jla CTaHe TO-ThbBKABA U JIa TIpepasriieaa TPAJAUIMOHHATE TPEICTaBH 3a JJOMaIlTHa
paboTa, YYWIUIIHUTE rpadUIy U U3I0I3BaHETO HA (PU3UUECKOTO MPOCTPAHCTBO B
YUHIIUIIATA.

B 3aknroueHue aBTOPBHT OOpbBIa BHUMAHUE, Y€ CHBPEMCHHHAT YYUTEI HMa
pelaBaiiia poJisi ¥ 3HaueHHe 3a 00pa30BaHMUETO HAa TOBA CJIEBAIIIO TOKOJICHHUE, aKO
Ce ThPCH pPE3yJITaT Ha ChBECTHH M KOMYHUKATUBHHM TJIOOQNHM Tpaxmanu. Ho
CaMUST YUYUTEJ UMa Ha TBPBO MSICTO OTTOBOPHOCTTA J1a CE€ MOJATOTBH, aKO MCKa Ja
ObJIe YUUTEAT Ha OBACLIETO.



In the past, the analysis of generations has been reduced to grouping them over two
decades. Today this is not possible due to the dynamics of life, rapidly changing
technologies, updating professions and skills. Modern times require generations to
be united in ten years or less in order to be able to reflect the behavioral patterns
and beliefs that characterize a particular generation.

From a communication point of view, how can generations coexist peacefully and
communicate successfully with each other in an educational, business and social
environment is a challenge valid for all. The interest of this article is the
communication between the generations in the classroom. In particular - how the
teacher - a representative of several generations, can 'reach” the student of
generations Z and Alpha. Being a good teacher, an excellent educator and a
specialist in the field of teaching is no longer enough for the teacher in the 21st
century. The "package" of competencies and mandatory requirements for the
modern teacher includes the knowledge and ability to understand the generations
that are and are coming. The article examines in depth how to meet and retain the
current generation, how the school environment needs to become more flexible and
how to rethink traditional notions of homework, school schedules and the use of the
physical space in schools.

In conclusion, the author points out that the modern teacher has a crucial role and
importance for the education of this next generation, if the result of conscientious
and communicative global citizens is sought. But the teacher himself has first and
foremost the responsibility to prepare if he wants to be the teacher of the future.

Ilieva, D.N., 2019. The digital divide in the educational system in
Bulgaria. Journal of International Scientific Publications. Educational
Alternatives, (17), pp.216-220.

[HudpoBoTo pazaeneHue ChIlleCTBYBAa OTKAKTO TEXHOJOTHUUTE U MHTEPHET CTaBaT
OOIIOAOCTHIIHU M MAacCOBO H3MOJI3BaHU. [IbpBOHAYaTHO TEPMHUHBT ,,lIUPPOBO
pa3zeneHue’ ce cMaTa 3a MPOIMACT MEXIYy TEe3M, KOMTO HMAT JOOCThI 10
TEXHOJIOTUH, ¥ TE3U, KOUTO HIMaT. BbIpeku ToBa, Thil KATO TEXHOJOTUUTE CTaBaT
M0-€BTUHHU, TMO-JOCTHIIHU W JICCHU 3a HU3MOJI3BaHE, Pa3/CICHUETO € CBBP3aHO
MOBEUE C pa3iMKaTta MEXIy Te3U, KOUTO HMMaT YMEHHMSITAa Ja TM M3MOJ3BaT



IPOAYKTUBHO, U T€3U, KOUTO UMAT YMEHUSTA J]a U3M0I3BaT TEXHOJOTUUTE CAMO
3a ,,HauWH Ha XKUBOT* W couuanHu uenu. o ce oTtHaca no obpazoBaHUETO,
JUTUTAIHOTO pa3fesieHHe B bbpiarapus € orpoMHO B MHOTO OTHOIIEHHS — MEXIY
OCTapenuTe YMEHHUA Ha YYUTEIUTe M MO0 Mojapa30upaHe, MOKOJICHYECKUTE
KOMITETEHLIMH Ha YYEHUIIUTE, KAKTO U MEXTY 1O0CThIIA JO TEXHOJIOTUH B FOJIEMUTE
IpaJloBE U JIMIICATa Ha TAKKUBA B IPOBUHIIMAIIHUTE PETHOHHU.

Ta3u cratus uMa 3a Lea Ja aHAIU3Mpa MHOTOOPOIHUTE acleKTH Ha Ipodsiema C
JUTUTATHOTO pa3/ielieHue B ObJrapckara oopa3oBaresiHa CUCTEMA, J1a PEJ0CTaBU
pelieHus, 6a3supaHy Ha NOJUTUKUTE, IPENOPBKUTE U HacokuTe Ha EBpomnelickara
KOMHUCHS, KakTO M Ja NpPeACcTaBM NpUMEPHU 3a JOOPH NPAKTUKH OT JPYrH
€BPOIEHCKN CTpaHW, KOMTO YCIEUIHO MPEOAOJsBaT MponacTra. JlururamHaTta
UH(ppaCTPyKTypa, yMEHUA M 00pa3oBaHUME B paMKHUTE Ha oOpa3oBareiaHaTa
cuctemMa B bbirapus, U Mo-ClielUagIHO JUTUTATHUTE YMEHHUS HA YUUTEIHUTE U
IpyruTe, ydacTBallld B 00pa3oBaTEIHUS IPOLEC, ca Jajied, 3a Jla TapaHTUpaT He
camo IPeoI0JIIBaHE Ha TOBA pelllaBalio HU(poBo pasaenenue, Ho U o0e3neyaBaHe
Ha pa3IuuuaATa MEXIy IOKOJICHUSTa, COLMOJIOIMYECKH Oapuepu, IMO-CUIIHU
oOpa3oBaTeHU CUCTEMHM, a OT TaM M JIOTUYHO pa3BUTHE Ha oOpa3oBaTeliHaTa
CUCTEMA.

The digital divide existed ever since technology and Internet became common
and massively used. Originally, the term ‘“digital divide” was considered a gap
between those who had access to technology and those who did not. However, with
technology becoming cheaper, more affordable and available, the divide is more
related to the gap between those who have the skills to use it productively, and those
who only have the skills to use technology for ‘lifestyle’ and social purposes. When
it comes to education, the digital divide in Bulgaria is vast in many ways —
between teachers’ outdated skills and students’ by default generational
competencies, and between the major cities access to technology and countryside
regions lack of such.This paper aims to analyze the numerous aspects of the
problem of digital divide in the Bulgarian educational system, and to provide
solutions based on the European Commission’s policies, recommendations and
guidelines, as well as using best practices examples of other European countries
which have successfully overcome the gap. Investing in the digital infrastructure,
skills and education within the educational system in Bulgaria, but in particular in
the digital skills of teachers and others involved in the educational process, is away



to guarantee not only bridging this crucial digital divide, but also securing
generational gaps, sociological barriers, stronger educational system, and thus,
logical development of the educational system.

Ilieva, D., Dimitrov, G., Makshutova, R., ,,What data protection rights do
employees have in 2018. The right to personal life, the GDPR and the balance
of interests“, Privacy in Germany Datenschutz und Compliance. PinG, ISSN
2196-9817, January 2019.

[TponopIMOHAIHOCT € €IMH OT MPUHLHUIINTE, 3aJI0°KeHH B IpaBoTo Ha EC, KoiiTo ce
MpuJIara BbB BCUUKHU aCIEKTH U C€ Cl1a3Ba BbB BCUUKHU NPOLEIYPU — OT OOCHKIaHE
U IIpUEMaHE€ Ha HOBO 3aKOHOJATEJICTBO, IO IPOM3HACAHE IO JEJIa OTHOCHO
MIPUJIAraHETO W MPUJIATaHETO HA JACMCTBAILN aKTOBE. ballaHCHT MEXy UHTEPECUTE
€ CHUJIHO ThPCEH, KaTO C€ MMa MPEABUA TOJIEMUIT Opoil rpynH OT 3aMHTEPECOBAHU
CTPaHM, KOMTO 3acsAraT BCAKO AeiicTBue Ha nHcTUuTynuuTe Ha EC. Benuko no-rope
€ Olle MO-BAJIMAHO, KOraTo CTaBa BBIPOC 32 HEAOCOIIOTHHU IIPaBa KaTo MPaBOTO Ha
3allMTa Ha JIMYHUA JAHHHU, ThU KAaTO TAXHOTO NPWIAraHe € OTPaHUYEHO CaMo J0
CIIy4anuTe, KOraTo T€ UMAT MPEIUMCTBO IPE IPYTH MpaBa.

ITepexten mpumMep 3a HEOOXOIMMOCTTA OT MOCTHTAHE Ha CIIPaBEIJIMB OajlaHC
MEXJy IIpaBaTa Ha pa3IMYHUTE TPYNH 3aUHTEPECOBAHU CTpaHU € 3alluMrara Ha
JINYHUTE JAHHU B KOHTEKCTa Ha 3aeTtocTra. KakTo ce mocoyBa B JOKTpUHATA U
pakTHKaTa Ha eBponelickure chaunuma — CeaeT Ha EBponeiickus cbio3 (CEC) u
EBponeiickuar cba no npasata Ha 4yoBeka (ECIIY), enMHCTBEHUAT HAuMH Ja ce
MOCTUTHE CIIpaBeaiuB OajlaHCc € kaTo ce HampaBu ad hoc oreHka, kaTo ce B3emar
MpEeIBUJT BCHUKHU OOCTOSATEJICTBA O CiIy4as U, pa3dupa ce, KaTo c€ MPUII0XKHU TECThT
3a MPOTOPITMOHATHOCT KbM BCEKH OTJeNeH cinyuyail. ChaeOHara npaktuka Ha ECITY
C€ M3I0J13Ba 3a HACOKHU OT €BPOIEHCKUTE MHCTUTYLUH OT Aecetuinetusd, a ECITY u
CEC uutupar ciiydyau Ha JpyTrHs ChJ, KOraTo MOTUBUPAT cBouTe perieHus. Hemro
noBede, CpabT B CTpacOypr BUHArW MpaBU CBOWTE OIICHKHA BBH3 OCHOBA Ha Haii-
HOBHUTE MPOMEHU B 3akoHoaaTenctBoTo Ha EC, pgokaro 3akonoparenutre Ha EC
4yecTo cieaBat npuHuunute, ycranoBeHu ot EKITY B HeroBara cheOHa mpakTHKa.
ETo 3amio ta3u cratus pasriexnaa nenata Ha Ceiaa B Ctpacoypr ot 2017 u 2018 r.
B CBETJIMHATA HA HOBUTE MOHATHS, KOUTO BbBexkIa GDPR.



Jlopu ¢ OBp30TO pa3BUTHE HAa HOBUTE TEXHOJOTHHM U OBP3UTE NPOMEHHU B
€XKEIHEBUETO, EBPOMEHUCKHUTE CHAMIMINA HECHMHEHO Ie MPOIBJDKAT J1a Mpuarat
OCHOBHUTE MPUHIUIH, KOUTO BUHATH Ca B3€MaJIH MPEABHU]I — MPOTOPIIMOHATHOCTTA
u OanaHca MeXx Iy MpaBaTa Ha 3auHTEpecoBaHUTE cTpaHu. CamMHTe TyMH Ha ChJa B
CrpacOypr ca ,,CbabT € HasICHO ¢ OBP30TO pa3BUTHE B Ta3u 001acT. Berpeku ToBa
TOM cuuTa, Y€ MPONOPIIMOHATHOCTTA U MPOLIECYATHUTE TapAHIIH CPEILy TPOU3BOI
ca OT ChIIIECTBeHO 3HaUeHHe.“ CTaTHATa 3aKJUTI0YaBa, Y€ caMo Ype3 MpUOsSTBaHEe J10
OCHOBHUTE Ha ipaBoTo Ha EC u mpaBaTa Ha 4OBEKa, €BPOINEHCKUTE ChIMINIIA MOTAT
Jla TTIOCTUTHAT BUCOKO HUBO Ha TMOCIEIOBATEIHOCT M MPAKTHUYECKa IMOJIE3HOCT Ha
OBJCIINTE CH PEIICHHUS.

Proportionality — one of the principles inherently embedded in EU law, is applied in
all aspects and is followed in all procedures from discussing and adopting new
legislation to ruling on cases concerning the implementation and application of acts
in force. The balance between interests is vehemently sought after, considering the
sheer number of groups of stakeholders every action of the EU institutions concerns.
All of the above is even more relevant when non-absolute rights such as the right to
personal data protection are involved, since their application is restricted only to
cases where they prevail over other rights.

A perfect example of the necessity to strike a fair balance between the rights of
different groups of stakeholders is the personal data protection in the context of
employment. As stated by the doctrine and the case law of the European Courts —
the Court of Justice of the European Union (CJEU) and the European Court of
Human Rights (ECHR), the only way to reach a just balance is by making an ad hoc
assessment, by taking all circumstances of the case into consideration, and, of
course, by applying the proportionality test to every separate case. The case-law of
the ECHR has been used for guidance by European institutions for decades and the
ECHR and the CJEU both cite cases of the other court when reasoning their
decisions. What is more, the Court in Strasbourg always makes its assessments
based on the most recent changes in EU legislation, while EU legislators often
follow the principles established by the ECHR in its case law. That is why this article
examines the cases of the Court in Strasbourg from 2017 and 2018 in the light of the
new notions GDPR introduces.

Even with the fast development of new technologies and the fast changes in everyday
life, the European courts will undoubtedly continue to apply the main principles they



have always taken into consideration — the proportionality and the balance between
stakeholders’ rights. In the Court of Strasbourg’s own worlds — “The Court is aware
of the rapid developments in this area. Nevertheless, it considers that proportionality
and procedural guarantees against arbitrariness are essential.”’27 Only by
resorting to the foundations of EU law and human rights European courts can reach
a high level of consistency and practical usefulness of their future decisions.



